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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

HARHI COLLEGE

Name of the head of the Institution

MANASH JYOTI NEOCG

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

03752-9435277478

Mobile no.

9435277478

Registered Email

har hi col | egel1996@mai | . com

Alternate Email

neognmanash73@nai | . com

Address PO Gobi ndapur, Dhakuakhana
City/Town Lakhi mpur

State/UT Assam

Pincode 787055

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Ri nt u Handi que

Phone no/Alternate Phone no.

09678177112

Mobile no.

9678177112

Registered Email

rbhandi que3@nai | . com

Alternate Email

ri ntuhandi quel3@edi ffmil.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://harhicoll ege.org/assets/docum

ent s/ AQARY20Repor t ¥20HC, %202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. harhicol |l ege. org/ asset s/ docu
nent s/ academni c_cal ender. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.12 2018 02- Nov- 2018 | 01- Nov-2023
6. Date of Establishment of IQAC 01- Nov- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Awar eness programe on
Covi d Pendem c

21- Mar -2020 119

Organi zed | CSSR sponsor ed

24- Jan- 2020 191



http://harhicollege.org/assets/documents/AQAR%20Report%20HC,%202018-19.pdf
http://harhicollege.org/assets/documents/AQAR%20Report%20HC,%202018-19.pdf
http://www.harhicollege.org/assets/documents/academic_calender.pdf
http://www.harhicollege.org/assets/documents/academic_calender.pdf

Nati onal Sem nar 8
Prepare students' 07-Cct - 2019 8
Dat abase 6
Organi zed a popul ar 02- Sep- 2019 350
speech on career guidance 2
bserved the 26-Jun- 2019 480
I nternati onal day agai nst 2
drug abuse & illicit
trafficking
Organi zed a Wrkshop on 14- Jun- 2019 98
CBCS 2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Har hi Col | ege Field MGNREGA Govt . of 2020 1500000
devel oprent Assam 00
Har hi Col | ege New bui I di ng RUSA 2020 10000000
construction & 00
Renovation &
Equi prment s/
Books
Har hi Col | ege Fee weaver CGovt.of Assam 2020 3158887
00
Har hi Col | ege [Construction of | Govt.of Assam 2020 2500000
Cl assroom 00
Har hi Col | ege Nat i onal I CSSR ( 2020 150000
Sem nar on M nistry of 2
“l ssues and Hurmman Resour ce
Chal | enges of Devel opnent )
Hi gher
Education in
Nor t h- East
India.”
Har hi Col | ege Nat i onal I CSSR ( 2020 150000
Sem nar on M ni stry of 2
“Et hnic Human Resour ce
Conflict in Devel opnent )
Nort h East
India , issues,
causes and
concern”.
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6985_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6985_Special_Status.pdf

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC of Harhi College in collaboration with Academ ¢ Council organi sed a Wrkshop
on CBCS on 14th June, 2019. Mre than 98 Students, Faculty nenbers and Non
teaching staff of the College are participated in the Wrkshop. Resource Person
of that Wdrkshop was Dr.Bubul Saikia, Principal, LTK College, North Lakhi nmpur.

| QAC of Harhi Coll ege organi zed a Popul ar Speech on Career Guidance on 2nd

Sept enber, 2019 in the occasion of Coll ege Foundation Day. More than 350 Students
, Faculty Menbers and Non Teaching staff are present at that programre.

M . Hemant a Madhab Gogoi, Placenent O ficer, North Lakhi mpur Col | age (Autononopus)
was present as Resource Person at that programe.

| QAC of Harhi College prepare a student’s data base for the session 2019-20 on
the basis of the AISHE on 7th Cct, 2019. It shows Departnent w se category
distribution ( General/ST/SC/ OBC ) and gender distribution .

The | QAC of Harhi Col |l ege provide collaboration to Departnent of Education for

| CSSR sponsored National Sem nar, which was held on 24th and 25th January, 2020.
The total no of participants are 191( one hundred ninety one ). The topic of the
Sem nar was “lssues and Chal | enges of Hi gher Education in the 21st century : with
special reference to NE India”.

To increase the awareness for Covid — 19 anong the faculty nenbers and students
of the College | QAC organi zed a awareness progranmme on 21st March, 2020 in

col l aboration with B.P.H C. Dhakuakhana. Total no of participants are 119 ( one
hundred ni neteen only )

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6985_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6985_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6985_Contribution.xlsx

Wor kshop on CBCS

| QAC of Harhi College in collaboration
wi th Acadenmi ¢ Council organised a

Wor kshop on CBCS on 14t h June, 2019.
More than 98 Students, Faculty nenbers
and Non teaching staff of the College
are participated in the Wrkshop.
Resource Person of that Wrkshop was
Dr. Bubul Saikia, Principal, LTK
Col I ege, North Lakhi nmpur.

“International Day Agai nst Drug abuse &
[Ilicit trafficking-2019.”

Observed the “1 NTERNATI ONAL DAY AGAI NST
DRUG ABUSE & I LLICI' T TRAFFI CKI NG —
2019” on 26th June, 2019. Mre than 480
Students, Faculty nmenbers and Non
Teaching staff are participated in that
awar eness programre.

Organi zed a popul ar speech on Career
Qui dance

| QAC of Harhi Col | ege organi zed a
Popul ar Speech on Career Qui dance on
2nd Sept enber, 2019 in the occasi on of
Col | ege Foundation Day. Mre than 350
Students , Faculty Menmbers and Non
Teaching staff are present at that
programe. M. Hemanta Madhab Gogoi

Pl acement O ficer, North Lakhi npur
Col | age (Aut ononpus) was present as
Resource Person at that progranme.

Prepare a student’s data base for the
academ ¢ session 2019-20.

Prepare a student’s data base for the
sessi on 2019-20 on the basis of the

Al SHE on 7th Cct,2019. It shows
Departnment w se category distribution (
General / ST/ SC/ OBC ) and gender

di stribution .

| CSSR Sponsored National Sem nar

The | QAC of Harhi Col | ege provide

col | aboration to Departnent of
Education for | CSSR sponsored Nati onal
Sem nar, which was held on 24th and
25t h January, 2020. The total no of
participants are 191( one hundred
ninety one ). The topic of the Seni nar
was “Issues and Chal | enges of Hi gher

“Covid — 19”.

Education in the 21st century : with
special reference to NE India”.
Organi zed an Awar eness Programe on To i ncrease the awareness for Covid —

19 anong the faculty nenbers and
students of the College | QAC organi zed
a awar eness programme on 21st
Mar ch, 2020 in col |l aboration with

B. P. H. C. Dhakuakhana. Total no of
participants are 119 ( one hundred

ni neteen only )

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6985_Quality.xlsx

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 28- Sep- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- Sep- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

For effective inplenentation of curriculum annual action plan is prepared by
| QAC in consultation with Academ ¢ Council and other bodies of the College. The
Acadeni ¢ Council prepares prospectus, general Daily Class Routine and Acadenic
Cal endar in conformty with the Academ c¢ Cal endar of the University concerned
Moreover every departnent prepares departnmental class routine and departnent al
course plan which are displayed in the departnmental notice board for student’s

know edge and information. The entire academ c activities and their snooth
functioning are | ooked after by the Academ c Council in consultation with the
| QAC. “Students’ Diary is provided to every student in which students record
their daily activities as per the criteria nentioned in the diary. It is
exam ned by the allotted teacher guide under Custer Guidance System It has
gi ven i nportance on student centric teaching nethods |ike group discussion,
departnental sem nar and tutorial classes in major course. Departnental
teacher’s diary is regularly nmaintained for keeping record of daily activities
i ncl uding class taken, topic taught, topic |left or undone and invol venent in
ot her work by the individual teachers of the departnment. For effective
operation of curriculum the college has been naintaining close network with
the affiliating university. Keeping regular correspondence with the concerned
authority of the university and teachers participation in curriculumrelated
programre conducted by the university. The coll ege has al so opened centre of
Di st ance Education under the direction of Distance Education, Dibrugarh
University with a view to inpart higher education to those sections of |earners
desiring higher degree. The courses offered the aforesaid D stance Education of
the college are as follows:- (i) P.G Course: Assamese, English, Econom cs,
Soci ol ogy, Political Science and Education. (ii) Under G aduate Course (BA): -
Assanese, English, Econonics, Sociology, Political and Educati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship




00 00 Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Core(H), AECC, CE/ DSC 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

00 Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Field Study in 7
Educati on Depart nment

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

ot ai ni ng feedback is an inportant factor for overall devel opment of an

academ c institution. The | QAC of Harhi Coll ege prepared an offline feedback
formfor students. The feedback formcontains the follow ng heads. In each
head, there are five options provided |ike Qutstanding, Excellent, Good,

Aver age and not satisfactory. The nmain heads are — a. Regardi ng Admi nistration
i) Principal ii) Vice Principal b. Regarding HoD i) Assamese ii) Economcs iii)
Education iv) English v) History vi) Political Science vii) Philosophy viii)



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6985_Projects_undertaken_1629444876.xlsx

Soci ol ogy i X)

Grls Hostel

Ofice Staff e.
Drinki ng Wat er
ii) Price List

Hi ndi x)

m Boys Host el

Ant hr opol ogy etc. c.
Cl eanliness of C assroomf.
h. O eanliness of College Canpus i.
iii) Hygiene j) Conputer
n) Security Status.
“Feedback Scrutiny and Verification Commttee” for analyzing the feedback fornms
t hrough which the authority can assess the overall
chal | enges and strength of the institution.
authority forned the “Feedback Scrutiny and Verification Commttee” on

01/ 08/ 2018 with the foll owi ng menbers. 1.

M . Ananda Bharal i,

Regardi ng Library d. Regarding
Cleanliness of Toilet g. Pure
Canteen i) Quality of Food
Laboratory k) Parking Facility 1)

| QAC already forned a

devel opnent,

In this connection,

weakness,
the coll ege

Assi st ant

Prof essor HoD, History, Convenor 2. Ms. Bornali Dutta, Assistant Professor
HoD, English, Menber 3. M. Hari Prasad Chutia, Assistant Professor in
Political Science, Menber. But due to Covid-19 pandeni c situation and LOCK DOMN
the Col |l ege coul dnt obtai n FEEDBACK for the Session 2019 - 20.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Cor e 440 361 228
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 474 Nill 35 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 21 24 6 6 1

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College publishes every year its updated prospectus along with Academic Calendar. The information
provided through prospectus are- admission process, courses taught, fees structure, rule regulation and
discipline to be maintained, duration of different courses, various facilities provided, best practices adopted,
committees and cells constituted, awards and incentives offered, scholarship, extended evaluation process
undertaken as well as games, sports and cultural activities conducted etc. For smooth transaction of curriculum,
effective implementation of scholastic and non-scholastic activities is incorporated in the prospectus. An
Academic Calendar is prepared keeping in conformity with the Academic Calendar of t affiliating university. The
calendar incorporates the dates and day of various programmes and activities to be performed or implemented



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6985_Demand_ratio_1629528402.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6985_ict_tools_1629529019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6985_e_resource_1629529034.xlsx

during the academic session. The departments prepare course plan at the beginning of session and displays the
same on the departmental notice board for information of students. Taking contingence of the economic
backwardness of meritorious students, the college has made provisions for providing financial aid to some needy
students in addition to post matric scholarship provided by State Government to the SC, ST and OBC students
whose enrollment is above 90.5 for the session 2019-20 of the total students. The college provides incentives to
meritorious students and outstanding sport person. Proficient students securing first and second highest marks in
end semester examination are fitted along with an award of cash money from college authority every year with a
view to encourage students for better academic performance. Moreover, outstanding sport person are given
exemption of admission fee by college authority. The college is doing its best for promotion of games and sports.
The college has a god play ground for outdoor games and athletics and an indoor stadium for badminton. Goods
for games and sports are provided to students for practice and competition. Items for weight lifting and physical
exercise are also provided to intending students. The college has earned good name especially in valley ball.
The college has a first aid cell to provide preliminary treatment for causality cases. It provides first aid during
college hours. The entrusted teacher-in charge looks after the cell. Considering the growing problem of
unemployment in present day context, the college has been making efforts to develop students’ employability in
various jobs. The interested students are provided coaching classes usually by some r experienced teachers and
sometimes experts are invited from outside. Efforts are being made under guidance and counseling cell to
provide awareness on career guidance and entrepreneurship development. The college has Grievance
Redressel Cell constituted of a few members of teachers and students.. The major functions of the cell are to
look into grievances complaints, suggestions of different stake holders and to find amicable solutions of the
arisen problems. Two complaint/suggestion boxes have been placed at convenient place. In time of emergency
like accident, medical treatment and pursue of learning, the college has provided certain welfare schemes. The
college has also maintained a close relationship with past students through the formation of Alumni Association.
They have come forward to contribute for the college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
474 35 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

21

35

Nill

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 nil Nill nil
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA MAJCOR 6TH SEM STER 30/ 09/ 2020 15/10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6985_Evaluation_1629530729.xlsx

Refornms in Continuous Internal Evaluation (CIE) systemat the institutional
| evel Response: At the beginning of the session students are informed about the
Conti nuous Internal Evaluation adopting different nodes. Information regarding
syl | abus, exam nation patterns/marks and tentative dates are also inforned to
students in the begi nning of session. Marks obtained by the students in
Internal Evaluations are informed to students in the classroom Faculties
di scuss Internal Evaluation perfornmance of each student in class room All the
faculty nmenbers are informed by the exam nation conmittees about pattern/ marks
di stribution of examination through oral instructions and by putting notices on
col |l ege boards. The Internal Assessnent is carried on in the College. The
Col l ege follows the evaluation norns |aid down by the Dibrugarh University.
Complete clarity and transparency is nmmintained in communicating the interna
assessnent marks to students. Monthly and Senester attendance records as wel |
as senester Internal Assessnent marks are di splayed on the Col |l ege notice
boards hanging different places of the college. At the beginning of each
academ c year, Teachers In-charge and other faculty nenbers give students an
overvi ew of the eval uation schedule and the processes/norms involved during the
orientation Programre. The Academ c Cal endar of the College delineates the
schedul e of internal assessment as well as other acadenic and co-curricul ar
activities. The Internal Assessnent data is uploaded on the College general
noti ce board and the Teacher’s In-charge of each departnent also displays the
Internal Assessnment data on departnent notice boards before the data is
submitted to the office. Students are given tine to verify the data and only
after verification are they asked to sign it. The Internal Ri ntu Handi que
Manash Jyoti Neog Coordi nator, | QAC Princi pal / Chai rman, | QAC

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

2.5.3 Acadeni c cal endar prepared and adhered for conduct of exam nation and
other related matters (250 words) The acadeni c cal endar of Harhi College is
prepared every year. Continuous eval uation process is applied by teacher by
conducting different nmethods |ike as conducting Sessional Exam G oup
Di scussi on, Sem nar, Hone Wrk, Honme Assignment etc. The admi ssion for the new
session starts in June and fromthe mdst of June the class for the new session
is conducted. The nonth of July is vacation for the teaching staff and for the
student as md sem Vacation. The classes for 1lstsem 3rdsem 5thsemre-
comrence from 1st August. The 1st sessional examis held at the end of August
and the result is also declared at the sane nonth. In Septenber, sem nar, group
di scussi on are conducted Departnent wi se. The students are given assignment and
asked to submit within the first week of Cctober andThe second sessional exam
is conducted in the mdst of the sane nonth. The end semexamis held in the
nont h of Novenber. Decenber nonth is the senester End vacation for teachers and
for the students. The even sem cl asses is conmence in January. The first
sessional examis held in February first week and the 2nd sessional in April
Group di scussion and sem nar is conducted in the mdst of March. The | ast date
for subm ssion of home assignnent is in 14 Aril. The End sem Examis held in
the nonth of May. But due to Covid 19 pandem ¢ and Lock Down situation in this
session it is quite different.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://harhicoll ege. org/ asset s/ docunent s/ STUDENTS%? 0PERFORMANCE. pdf

2.6.2 — Pass percentage of students

Programme
Code

Number of
students passed

Number of
students

Pass Percentage

Programme Programme
Name Specialization



https://harhicollege.org/assets/documents/STUDENTS%20PERFORMANCE.pdf

appeared in the in final year
final year examination
examination
NI L BA Si X 92 90 97.8
Sem( Maj or)
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://harhicoll ege. org/asset s/ docunent s/ St udent s¥?0Sat i sfacti on%0Sur vey. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

ni | ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

nil ni | ni | Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nil nil nil Nill Nill Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6985_Pass_percentage_1629531383.xlsx
https://harhicollege.org/assets/documents/Students%20Satisfaction%20Survey.pdf

Type Department Number of Publication Average Impact Factor (if
any)
Nill nil Nill Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Educati on 1
Assanese 2

Political Science 1
H story 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil ni ni | Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 12 3 Nill
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Subdi vi si on of
Lakhi npur District,

Na- Kapahuwa Vil | aga

activities activities
Awar eness Organi zed by NSS 8 55
Programme on COVID | Unit collaborating
- 19 at Na- Kapahuwa wi th Wonen
Vil l age, Cel |, Har hi Col | ege
Dhakuakhana and Youth C ub of



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6985_Books_and_Chapters_1629708993.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6985_Faculty_participation_1629709464.xlsx

Assam

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS Unit of SWACHHATA HI 5 55
Har hi Col | ege SEVA on 2nd

Col | abor ati ng Cct ober/ 2019
wi th | QAC Har hi

Col | ege

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange 35 Self ( College) 2
Facul ty Exchange 3 Self ( College) 3

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

ni | ni | ni | Nill Nill NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill nil Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6985_Extension_1629709777.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6985_Students_in_extension_1629709956.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6985_Collab_activities_1629710240.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
12500000 8000000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
O hers Nill
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3265 238089 400 109886 3665 347975
Books
4238 1672885 820 219772 5058 1892657
Ref er ence
Books
Jour nal s 287 9360 77 2430 364 11790
View File

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 62 1 30 0 0 5 16 1 0
g



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6985_augmentation_details_1629731245.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6985_Library_1629830369.xlsx

Added 0 0 0 0 0 0 0 0 0

Tot al 62 1 30 0 0 5 16 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1.5 1.72 2 1.99

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 Procedure for Mintenance The Col |l ege has its own nmechanismfor the
mai nt enance and upkeep of its infrastructure facilities and equi pnents.
Different Conmittees have been constituted entrusting specific duties to | ook
after different aspects of the College. The Academ c Council along with Vice —
Principal |ooks after the ganut of activities including arrangenent, adjustnent
and accommmodati on of C ass room Canpus Devel opnment Committee is specifically
formed to |l ook after the affairs of the canpus such as sanitization,
cl eanliness, beautification, drinking water etc. A few of the equipnents of the
Col | ege need constant vigil and regul ar upkeep and nai ntenance. One generator
is placed on a concrete pedestal with a shed over it as protection and it is
kept in a safe place in front of the College. One 4th grade enpl oyee of the
College is entrusted to look after it and operates it at the tine of |oad
sheddi ng Four (4) sets of inverter are placed at the Administrative building
whi ch are taken care by the office enpl oyee. Another two (2) sets of inverter
are also placed at departnental common roons which are al so being taken care by
the grade IV enployee of the College. The water filter and R O for drinking
water are provided in the various places of the College canmpus. A grade IV
enpl oyee is given responsibility to ensure regularly in supply of drinking
wat er and avoi dance of contam nation. The equi pnents and i nstrunents which are
repairable are maintained by the authority time to tine. The college authority
has not a separate fund allocation neant for the nmaintenance and upkeep of
bui l di ng, furniture, equipments etc. But as and when need arises for renovation
and repairer the College authority manage it from Col |l ege devel opnent fund. In
this session ( 2019 — 20) the College authority got fund from RUSA for
renovati on of classroom Wth the help of this fund Construction Conmittee
carpeted the floor with tails. One part of the office shifted to New buil ding
so authority buy another inverter set.

http://www.harhicollege.org/assets/documents/4.4.2%20%20Procedure%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



http://www.harhicollege.org/assets/documents/4.4.2%20%20Procedure%20and%20Policies.pdf

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support nil 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Nat i onal 263 3275700
Schol arshi p
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 14/ 02/ 2020 299 Car eer
Devel opnent ( Counsel ling Cell
Leader ship Har hi Col | ege
Devel opnent )
Per sonal 01/ 08/ 2019 401 Al'l Departnents
Counsel I i ng and of Harhi College
Ment ori ng
Yoga and 07/ 03/ 2020 56 Har hi Col | ege
Medi t ation Fi tness O ub
Soft Skill 14/ 03/ 2020 301 Car eer
Devel opnent ( Use Counsel i ng Cell
of ICT) Har hi Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2020 Per sonal 51 121 5
Coun-
selling and
Ment ori ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6985_Scholarships_1629830829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6985_Development_Schemes_1629831429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6985_Guidance_1629831711.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Nill Ni Il nil Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 Har hi Soci ol ogy Assam Ph. D
Col | ege Uni versity
2020 1 Har hi Engl i sh KKHSQOU VA
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

21st annual
Week held from 8th
Cct/ 2019 to 12th Cct/ 2019

Col | ege

I nstitutional

321

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Uni on”.

St udent s’
Counci |

5. 3.2 Harhi

of student

presi dent 3. Ceneral
Secretary 6. Cultural

Col | ege has a Student Counci l
The Union Body is formed of the class representatives elected fromeach
class and al so two students havi ng speci al
by the college authority. As per the constitution,
representatives bearing different
Union is representative body of the students’
consists of the following 11 portfolios,

Secretary 4. Assistant general
Secretary 7. Gymmasi um Secretary 8. Ganes Secretary 9.

t al ent

named “Har hi

portfolios.

nanely 1.

Col | ege students’

in specific fields nom nated
the Union Body is conprised
The Har hi
community. The Students
President 2. Vice

Secretary 5. Soci al

Col | ege

servi ce



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6985_Progression_1629832113.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6985_Qualifying_1629832387.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6985_Activities_Organised_1629832533.xlsx

Magazi ne Secretary 10. Boys conmon room secretary 11. Grls combpn room
secretary The tenure of the student body is one year which is reconstituted by
el ected class representatives every year. To maintain its usual expenses, the
body has its own fund collected fromevery student at the tine of adm ssion and

deposited in Student Union Account. The student union always stands for the
i nterest of students and nakes contribution for the all round devel opnent of
the col l ege through involvenment in various activities. The union body cones
forward to co-operate with the college authority and the various acadeni c and
adm ni strative committees of the college in the nmaintenance of academc
anmbi ence and di sci pline. The union body involves in the organizationl of
programes |ike sem nars, extension activities, NSS, ganmes and sport, cultura
programes, art and literature and other progranmmes. Mreover, students give
active participation by dint of being nenbers of various comrittees in the
college. O which, nention may be made of the follow ng conmittees where
student nenbers are included viz. Canpus Devel opnent Conmittee, Gievance and
Redrassal Cell, Wnen Cell and Anti Ragging Committee. The College is also
awar e about the student’s involvenent in opinion building concerning nmatters
related to interest of student community. So, In addition we are providing the
facility to students to express their opinion or make suggestion on any aspect
of the college though the suggestion box, the college has al so nmaintained a
system of taking student feedback. A structured questionnaire is used for the
pur pose. The coll ected feedback fromevery student is processed by the college
authority. If a student opinion is found unfavourable on any one of the given
aspect(s) or of a teacher(s), then the concerned nanagenent or teacher(s) are
advi sed by the authority to inprove hinself/herself on the given aspect. The
coll ege also provides platformfor students to develop their creative talent in
writing through publication of Student Union Magazine is published annually
under the active initiation of the nagazi ne secretary of student union body and
the gui dance of the teacher in-charge. Students are informed in advance through
circulation of notification for subm ssion of wite ups which are scrutinized
by Editorial Board constituted of nmenbers fromteachers and students. Moreover,
every departnment publishes wall nagazine with wite-ups from depart nent
students. An Editorial body is constituted in each departnent with the teachers
and a few students, which exam nes and selects the witings for publication.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

92

5.4.3 — Alumni contribution during the year (in Rupees) :

33000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

6.1.1 The principal of the college is executive head and drawi ng and di sbursing
authority of the college. He conduct effectively through proper planning,




noni toring and eval uati ng nmechani sm regardi ng adm nistrative academ ¢ processas
per rules of government as well as affiliating university. The G is the
hi ghest authority of the college. It is constituted of the university
nom nee(s), |ocal educationist, donor menbers, guardian nenbers del egates from
teachi ng and non-teaching staff and wonen nmenbers. It provides the genera
guideline in order to create a conductive environment and preserve the acadenic
excel l ence set up the college. The 1 QAC of the college nonitors and coordi nates
all other commttees and different departnents of the college. Anbng the other
comm ttees we have the Academ c council to | ook after the gamut of academc
works. The commi ttee for extension works and conmunity service performs
community service activities and nmaintains a reciprocal relationship between
the college and the society for the greater benefit of the public and the
institution. For overall devel opnent of the college and all round devel opnment
of the students, a few other conm ttees have been constituted |ike Canpus
Devel opnent conmittee to | ook after the beautification, sanitation and
cl eanliness of the campus Research Advisory Conmittee to encourage for research
wor k Career Counselling and Guidance Cell for academ c gui dance, Gievance
Redressal Cell to tackle the grievances Wnen cell to take care of the problem
of wonen students etc. The principal is the chief warden of the hostel of the
coll ege. He appoints sone responsi bl e teachers as superintendents of the
hostels on the basis of their willingness and ability for the snooth conduct of
the hostels. For the overall devel opnent of college the governing body takes
deci si on and nakes resolution in different aspects as when required . The
managenment of the coll ege depends on the direction provided by the GB, which
t akes decision and nmakes resolutions in its neeting held fromtine to tinme for
snooth and effective conduct of the affairs of the college.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students For every session, the whole
adm ssion procedure was conducted by a
Admi ssion Committee. The adni ssion
process of 2019 - 20 was conducted on
online node. The Col | ege authority/
Adni ssion Committee announced
notification regarding issue of
adm ssion forns, subm ssion of fornmns,
declaration of nerit list, date of
adm ssion etc. in the College website.
The same procedure was available in
offline nbod also. In this acadenic
session , the adm ssion was taken by
the students with bl ended of Online and
of fline nood.

Human Resour ce Managenent The College is run by the joint
efforts of the office of the Principa

and the | QAC. The human resource is
managed ami cably through substitute or
extra duty in case sone of the teaching

or nonteaching staff have to be on

| eave fromwork for official
adm ni strative or academ c purposes.




The Col | ege has a performance
eval uati on systemthrough feedback from
t he students. For the devel opnent of
the human resource , the Coll ege
encourages its faculty nenbers to
pursue academic, intellectual and
research rel ated works apart from
provi ding Conputer training to teaching
and nonteaching staff fromtine to
tinme.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

Har hi Col | ege has a wel |l equi pped
Iibrary having 3,665 text books, 5058
nunbers of reference books, 364
journals. E — books and e- journals are
al so avail abl e through N-List programre
under | NFLIBNET. The Col |l ege has a
Conput er | ab having 62 nunbers of
Conputers with 30 internet facilities.
The Col | ege al so has six(6) snmart
board, eight(8) overhead projectors and
si x(6) numbers of |ICT enabl ed cl ass
roons. The Col | ege occupi es 45B i ghas
of land . It has 19 class roons, 2
practical |aboratories ( Education and
Ant hropology ) , 2 senminar halls with
ICT facilities and one classroomwith
LCD facilities.

Research and Devel oprent

Research and Devel oprment: Teachi ng —
| earni ng, research and extension are
integral part of higher education
today. Taking into contingence the
i mportance of research the Coll ege has
constituted a research conmittee named
“Advi sory Conmttee for Research
Activities”. The objectives of the
committee is to | ook after and pronote
research activities anong the faculty
menbers. The comittee conprise of
Princi pal as Chairman, a Coordi nator
and five menbers fromfaculty. The
comm ttee encourage the faculty to
undert ake research activities including
m nor and naj or research works. The
commi ttee scrutinizes and nmakes
necessary approval of the submitted
research proposals for the faculty for
onward subm ssion to the concerned
fundi ng agenci es t hrough proper
process.

Exam nati on and Eval uati on

Exam nation and Eval uati on
I nformati on regardi ng syl | abus,
exam nation patterns/ marks and
tentative dates are inforned to
students in the begi nning of session.
Mar ks obtai ned by the students in
Internal Evaluations are inforned to
students in the classroom The |nterna




Assessnent is carried on in the
Col | ege. In-senmester assessnent is nmade
on the basis of two sessional
exam nati ons, honme assignnent,
departnental sem nar / group discussion
and cl ass attendance. The departnents
al so conduct class test fromtine to
time. The End senmester exam nation is
conducted in the college as exam nation
centre as the affiliating university.

Teachi ng and Learni ng

6.2.1 Teaching and | earning Teachi ng
| earni ng becones fruitful and serves
its true purpose when it is nade
student centric. Various teaching
met hods |i ke class interaction
tutorial for major course, discussion,
departnental sem nar and hone
assi gnnment as a process of self-
| earning etc. Teaching-learning is nade
nore effective by the use of ICT Iike
Interactive Board and LCD Projector

etc. Departnents al so conduct field
study to fulfill the requiremnment of
courses. The col |l ege encourages the

faculty to participate in various
faculty devel opnent prograns. |n-
senest er assessnent is nade on the
basi s of sessional exan nations, hone
assi gnnent, departnental seninar/group
di scussi on and cl ass attendance.

Curricul um Devel opnent

Curricul um Devel opnent For effective
i mpl ementation of curriculum Annua
Action plan concerning entire ganut of
activities to be carried out during the
session, is prepared by 1QAC in
consultation with acadeni c counci
ot her bodies of the college. The
Acadeni ¢ council prepares prospectus,
daily class routine and academ c
calendar in conformty with the
academ c cal endar of the university.
Each departnent of the coll ege prepares
departnental course plan which are
di splayed in the departnmental notice
board. The col | ege has provided
adequat e infrastructure including well
equi pped library, internet service,
wel | furnished classroons and required
t eachi ng ai ds.

and

I ndustry Interaction / Collaboration

Different events were held in the
Col | ege through col |l aborative node with
di fferent organi zations.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!




6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 nil ni | nil Nill
No file upl oaded.

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the College for

Title of the Title of the

professional

Year

administrative

From date

To Date

Number of
participants

Number of
participants

development
programme

organised for

teaching staff

organised for

training
programme

non-teaching
staff

(Teaching
staff)

(non-teaching

staff)

ni |

31

10

2019 Wor kshop
on Choi ce
Based
Credit
System
Resour ce
Per son:
Dr . Bubul
Kumar
Sai ki a
Pri nci pal
L. T. K Col |
ege
Lakhi npur,
Assam

14/ 06/ 2019

14/ 06/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 14 Ni Il Nl Ni Il
Ref r esher 1 27/ 11/ 2019 10/ 12/ 2019 15
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
N N N N

6.3.5 — Welfare schemes for



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6985_Development_training_programmes_1630215185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6985_Training_Programmes_1630218655.xlsx

Teaching Non-teaching Students

Wl fare Schemes for Wl fare Schemes for non- Wl fare Schenme for
teaching There are teaching There are St udents Harhi Col | ege
several wel fare schenes several wel fare schenes has a wel fare schene for
avai l abl e for teaching avail able for non- students. Those are
staff. Harhi Coll ege teaching staff. Harhi meritorious but
Si kshak Karnmachari Kal yan Col | ege Si kshak econom cal ly poor in that
Nidhi- It is a Kar machari Kal yan Ni dhi - time this wel fare schene
contributory welfare fund It is a contributory gi ves financial support.
whi ch takes care of the wel fare fund which takes | In this session ( 2019 -
financi al needs of the care of the financi al 20 ) five such students
teachers in tines of needs of the non-teaching are benefited through
energency. This fund is staff in tinmes of this wel fare schene.
avail able to all the enmergency. This fund is
per manent staff nenbers available to all the
and they can take | oans per manent staff nenbers
in times of necessity. and they can take | oans
Teachers Quarter- The in times of necessity.
Col | ege has provided Quarter- The Col | ege has
residential quarter provi ded residenti al
facilities to some of the quarter facilities to
teaching staffs within some of the non-teaching
the col |l ege canpus. Guest |staffs within the college
house- The Col | ege has a | canpus. Cuest house- The
| arge Guest house. There |[College has a | arge Guest
are four separate roomns house. There are four
for energency use for separate roons for

teaching staff who energency use for non-
resi des outside the teaching staff who

col | ege canpus. | ndoor resi des outside the

Stadi um The Col | ege has col | ege canpus. | ndoor
a wel | - equi pped | ndoor Stadi um The Col | ege has

St adi um where the a wel | - equi pped | ndoor
teaching staff may spent St adi um where the non-

their | easer tine. teaching staff may spent
their |easer tine.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

In this college the accounts are audited regularly. The col |l ege appoints a CGovt.
Audi tor through the Governing Body for auditing the accounts. Sone accounts
i ke UGC and DBT funds have been audited by registered Chartered Firm Govt. of
Assam al so regularly audits the coll ege accounts. The coll ege sends the
financial docunents for audit to the Directorate of Audit (Local Fund),

CGovernnent of Assam The audit report of 2019-20 have been received by the
The objections raised by the auditors are duly addressed: Al the

institution.
suggestions provided by the audit conmittee are conplied wth.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated




No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Ni | No Nill No
Adm nistrative Nill No Nill No
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Ni |
6.5.3 — Development programmes for support staff (at least three)
Ni |
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Ni |
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 14/ 06/ 2019 Nl Nill 98
Organi zed a
Wor kshop on
CBCS
2019 Organi zed 09/ 09/ 2019 Nill Nill 350
a popul ar
speech
2019 Pr epare 07/ 10/ 2019 Nl Nil I 8
Student s
dat a base
2020 Organi zed 24/ 01/ 2020 Nl Nill 191
a | CSSR
sponsord
Sem nar
2020 Awar eness 21/ 03/ 2020 Nill Nill 119
programre on
Covid - 19
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6985_Quality_Initiatives_B_1630219995.xlsx

year)

Title of the Period from Period To Number of Participants
programme
Female Male
nil Ni |l Nill Nl Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Har hi Col | ege has conpl etely banned the use of polythene bags in the college
campus. Efforts are initiated to reduce paper use by circulating notices in
digital formlike enmail, nobile nessenger app, social nedia platformetc. Waste

generated in the college and hostel canpuses are nanaged by the coll ege
authority itself. Conventional tube lights are replaced progressively by |ed
lights. Arain water harvesting structure has been installed in the niddle part
of the college.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Ranp/ Rai | s Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Observation of 21/ 06/ 2019 Ni | 55
I nternatinal Yoga
day

I nt ernati onal 26/ 06/ 2019 Ni | 150

Anti Drug Day

Constitution Day 26/ 11/ 2019 Ni | 154
Observation of 15/ 08/ 2019 Ni | 30

73rd | ndependence

day col | aborati on

wi t h Dhakuakhana
Sub- Divisionl
adm ni stration




Observati on of 05/ 06/ 2019 Ni | 51
Worl d Envi ronnent
Day
Swachhata H Seva 02/ 10/ 2019 Ni | 55
C(bservati on of 24/ 09/ 2019 Ni | 121
NSS Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken by the institution to nake the canpus eco-friendly (at |east
five) 1. Tree Plantation 2. Gardening 3. Discouraging the use of plastic
gl asses and plates in the college canpus 4. Installation of Dustbhins 5. The
Col | ege organi zes awareness drive through cel ebration of World Environnental
Day, Swachh Bharat Abhiyan Progranme by NSS.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I NSTI TUTI ONAL BEST PRACTI CES OF HARHI COLLEGE, 2019 - 2020 1. Title of the
Practice: Teachers’ Diary 2. (bjectives of the Practice: The practice of
mai nt ai ni ng Departnental Diary of faculty ains at— o Mking individual faculty
accountable to the duty they are to render in the college. o Keeping record of
daily activities of individual teachers (naintenance of regularity and
punctuality on the part of the teachers) o Making teachers aware of course
progression. 3. The Context: The need of the practice was felt for effective
transaction of curriculumand snooth perfornmance of co-curricular activities
with a view to make all round devel opment of students. So, a disciplined
approach in the performance of duty is inperative. In spite of the existence of
academ c council and Vice-Principal for the maintenance of the whol e academnc
affairs of the college and other commttees for the conduct of co-curricular
and extracurricular activities, the need of the practice is felt for eliciting
i nvol venent of all faculty nmenbers for the institutional growth and
devel oprment. Faculty’'s participation in varied activities of the college is
expected to devel op closeness in general, and individual teachers in particular
becone aware of course progression that enables to take steps for tinely
conpl etion of course. 4. The Practice: Every department is provided a persona
“Teachers’ Diary” in every acadenm c session. The individual teacher records
their daily activities as-class teaching, sem nar, workshop, departnenta
wor ks, co-curricul ar/extension activities, and activities in different
committees, library studies, including classes allotted and taken in details
with tinme. The head of the departnent checks the daily performance of
i ndi vi dual teachers and put his signature for authenticity. The records of the
progressi on of individual teacher as well as of department as a whole are
reviewed before the end of the session and steps taken if necessary so as to
conplete the course in tine. Besides, under the initiative of the head of the
departnent, the teachers of the departnent discuss about the activities
performed by the teachers. 5. Evidence of Success: Obviously after the
i ntroduction of the practice substantial positive changes have cone up in terns
of inprovenent of teaching-I|earning and mai ntenance of overall acadenic
envi ronment of the college. The success of the practice is outlined as foll ows.
o The practice has brought about involvenent of all teachers in activities
other than nere class roomteaching. After the introduction of the practice
teachers are found working with diligence in his/her capacity in their
respective conmttees. o There is a progressive change in curricul um
transaction. The requirenent of keeping daily records of tine and topic of
cl asses taken and teachers’ involvenent with other student related activities
made the teachers beconme nore regular and sincere in duty leading to the
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ef fectiveness of teaching-Ilearning process. o The process has proven nore
effective in the conpletion of course in tinme and snooth conduct of in-senester
conponents. Keeping of daily records of individual teachers give a clear
evi dence of the performance or non performance of these activities in time. o
Teachers are found to spare nore tinme with students besides cl assroom teachi ng.
To fulfil the requirenent of teacher involvenent in varied student rel ated
activities as sought in the diary, teachers have to spare tine with students,
whi ch obvi ously have reinforced teacher student relationship. 6. Problens
Encountered and Resources Required: There are few problens on the way of its
ef fective inplenentation which are as follows: o Sonmetines teachers forget to
record in the diary due to engagenent in extranural activities. o Unexpected
“bandh’ called by different organizations disrupts regular classes for which
keeping daily records beconmes difficult. o Students’ not attending classes
sometines prior to the declaration of end senmester exami nation result during
schedul ed wor ki ng days results in creating problemfor class entry in the
diary. o Having one or two student(s) in sone general courses creates problem
of class entry in case of his/her absence. o Participation of teachers in
programes and activities on holidays including Sundays goes w thout record in
the diary on account of teachers being formally absence in the attendance
record. Best Practice- (Il) 1 Tile of the Practice: Student Diary 2 Objectives
of the Practice: The objectives of this practice are to: o Devel op student
i nvol venent in teaching-learning process. o Internalize the in-senester process
anong the students. o Make effective inplenmentation of cluster guidance system
o0 Create a congeni al academ c at nosphere. 3 The Context: The student’ enrolled
in the college are often found to be educationally not so strong due to soci o-
econom ¢ backwardness and renoteness of the area. Students’ interest and drive
for learning is conparatively less. In the present changing scenario of
education, the college feels the need of sonme special practice in addition to
the existing general system for maeking student involve in |earning process. So,
need arises for proper academ c gui dance and counselling to internalize the
adopt ed process of learning for inprovenent of quality. 4 The Practice
“Student Diary’ is distributed to students at the beginning of the session. The
Diary begins with Identification Data bearing nanme, address, class and courses
of fered of the student as well as nane, departnent and nobile No. of teacher
gui de. At the bottom are specified space provided for the teacher guide and
parents to sign. Head wi se col umed spaces are provided for record keeping as
briefly stated below. Cl ass Attendance: Month w se, w th subject and paper for
students to record daily against the given date ‘Total C asses Attended’ and
‘Total Classes Held . The teacher guide signs in the specified place of
conparing the record fromthe attendance register. Library Study: Under this
head the student has to put his/her entry date and tine of library in each
entry in the specified place and it has to be signed by the library in-charge
for authenticity. Home Assignnent/Field Study: This head has the colums as
subj ects (Major/core) Hone Assignment No. : Title of hone assignnent/ Field
report Date of the subm ssion with receivers signature, Marks obtained and
Remar k. Sessional Exam marks: Under this head are the subjects, course code
marks allotted and obtained in first and second sessional exani nations and
signature of subject teacher. Sem nar / Workshop / Discussion / Skill Test /
Field Study/ O her Acadenmic Activities: Under this head are subjects, Title /
Paper/ Course No. Activities/ Programme, Marks allotted and obtai ned and
signature of the subject teacher. Co-curricular Activities: This head incl udes
activities as —Meetings/ Semi nars/ Literary and cultural programres, Extension
programres, sport activities, NSS etc. Students are to record the date of
programe, type of programe participated, attented and renmarks. Authenticity:
This diary is designed to help in the preparation of in-senester assessnent in
addition to mai ntain continuous and conprehensi ve eval uation. So, under each
head is sought father/guardian's signature for the know edge of their wards
participation and performance. The diary contains at the end an encl osed fornmat




for teacher guide to fill up the data agai nst each head with allotted marks
wi th individual student and submt to the Academi c Council for fina
preparation of in-semester marks for onward submi ssion to the university on or
before the fixed date. Evidence of Success: |Inplenentation of the practice has
brought about evidently good inpact in terns of attitudinal change, process of
internalization and i nprovenent of result. They are as follows: o Earlier a
si zeabl e nunmber of students were found to remai n unaware of teaching-Iearning
eval uati on processes adopted in the college in spite of having provided genera
and class orientation at the beginning of the session. But now all students are
consci ous of the adopted processes and the tinme schedul es of various
activities. o The use of diary has helped in the snmooth and effective conduct
of cluster guidance system o The diary becones an abiding force for students
to bring closer to the teaching gui de and parents regardi ng acadenic
performance. As such, a gradual diary becones an abiding force for students to
bring closer to the teaching guide and parents regardi ng acadeni c perfornmance.
6. Probl ens Encountered and Resources required: there are certain problens in
the inplementation of the practice as nentioned below o Sonme students are
found | ackadai sical in the use of Diary for which they have to be repeatedly
rem nded and renonstrated about. o There is a need for attitudinal change of
students. Sone students are found to take it as a burden rather than a good
practice. Even a few teachers do not give full involvenent as per expectation
due to being busy. o Student-centric |earning process requires nore of student
i nvol vement and response. But the nediocre and bel ow average students cannot
show god response to the assigned activities due to their |ow confidence |evel.
oIt takes for granted the sincerity of students in inplenentation. But the
interest and exertion in same nagnitude is not found anong them Sone students
are found forgetful to make diary entry regularly. o The practice holds well in
the availability of required facilities. A few departnents need nore facilities
to create high interest anong students. It sonetinmes creates difficulty in the
i npl enentation of the practice. In spite of the problens the practice does help
enhancenment of teaching-Iearning anbi ence and above nentioned problens can be
overcone with the change of mind set of both teachers and students by
strengt heni ng the practi ce.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. harhi coll ege. org/ asset s/ docunents/ 7. 2%20Best ¥20Pr acti ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Details of the perfornmance of the institution in one area distinctive to its
vision, priority and thrust (2019 - 2020) Teaching-Ilearning research and
extension are integral part of higher education today. The institution has
al ways tries to give priority and thrust to harness the talents of the
faculties by infusing the spirit of social obligation and social and national
responsibility. Taking into contingence the inportance of research the coll ege
has constituted a research commttee naned “Advisory comrittee for research
Activities”. The objective of the commttee is to | ook after and pronote
research activities anong the faculty nenbers. The conm ttee encourages the
faculty to undertake research activities including mnor and maj or research
works. The committee scrutinizes and makes necessary approval of the submtted
research proposals for the faculty for onward subnission to the concerned
fundi ng agenci es through proper process. So far, nore than 90 of faculties have
obtained in service MPhil degree and a good nunbers of teacher are doing Ph. D
wor ks, of which 5 teachers have conpleted the degree. Beside, a considerable
nunmbers of teacher are doi ng UGC sponsored m nor research project and nost of
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them have conpl eted the project and subnmitted the report. The college is always
hel pful to facilitate a faculty desirous of undertaking research works. For a
researcher to carry on his/her research work snoothly and uninterruptedly
certain provision are to be provided and the college gives inpetus in this
regard to facilitate the researcher to avail research opportunity as per UGC
gui del i ne. The research proposal subnmtted by the principal investigator is
gi ven necessary approval by the Advisory comrittee for research Activities of
the college for onward submi ssion to the concerned funding agency. As soon as
the fund arrives at the disposal of the college authority, he disburses the
allotted fund to the investigator as per instruction in the sanction letter.
Qur college has well furnished library w th considerable numbers of resource
materials on varied topic anong which include text books, reference books, many
journals of national and regional |evel and al so periodicals and news papers of
| ocal and national |evel. For MRP, teacher is facilitated to make cl ass
adj ust nent anong the ot her teacher of the departnent at the consent of the
principal. Mreover, the principal investigator is allowed special |evel of
supports tenure to carry on field work of MRP. Further the investigator can
avail the facility of Internet, Reprography and Video Canmera etc. available in
the college. On conpletion of the project work in stipulated tine the
i nvestigator has the audit report prepared by benefited auditor. In this regard
the college authority cooperates with the investigator in the preparation of
utilization report for onward submi ssion to the concerned funding authority.
The findings of the Ph. D and minor research projects of a few teachers of the
col l ege are published in recognized journals for dissem nating and shari ng of
t he new know edge. The teacher disseninate the know edge of the research work
through participation in Semnars, Synposium Wrkshops organized in the
coll ege are published in the formof books and proceedi ng.

Provide the weblink of the institution

htt p: //ww. harhi col | ege. org/ asset s/ docunent s/ 7. 3. pdf

8.Future Plans of Actions for Next Academic Year

FUTURE PLANS OF ACTI ON FOR NEXT ACADEM C YEAR(2019 - 20) This acadenic year
Jun, 2019 — Sept, 2020 badly affected due to Covid — 19 pandenmic. So it is not
possible for us to performall the proposed activities. In this academ c year we
conduct one | CSSR Sponsored National Sem nar, one workshop on CBCS and we
observed sone nationally and internationally significant days , which increases
the patriotic séance of the students. The proposed Language Lab and Virtua
Cl assroomis al nost conpleted, but it is not inaugurated officially. For the next
academ c year ( 2020 — 21 ) we proposed our plans in follow ng ways :- 1.
Oficially inaugurate the Language Lab and Virtual Cl assroomto student
comunity. 2. Holding National Sem nar or Workshop with financial assistance from
sponsoring bodies. 3. Disaster awareness programe to be arranged for students
and staff if possible. 4. We will organized programe for gender equity, women
enpower ment, | PR and regardi ng awareness of health. 5. W wll conduct sone
programe whi ch devel ops the soft skills of students.
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